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The Compelling Call  for Comparable Philippine 

Qualifications: ASEAN ECONOMIC COMMUNITY 

(AEC):2015 

 

 “The AEC areas of cooperation include human 

resources development and capacity building; recognition of 

professional qualifications; closer consultation on 

macroeconomic and financial policies; trade financing 

measures; enhanced infrastructure and communications 

connectivity; development of electronic transactions through e-

ASEAN; integrating industries across the region to promote 

regional sourcing; and enhancing private sector involvement 

for the building of the AEC. 

     – AEC Blue Print (2007) 

  



FROM THE  

PRESIDENT’S SONA  2011 
 

His Excellency Benigno S. Aquino III,  

President of the Republic of the 

Philippines, signed the  

Executive Order No. 83 dated 

October 1, 2012   

 

 
 

INSTITUTIONALIZATION  

OF THE  

PHILIPPINE 

QUALIFICATIONS 

FRAMEWORK 



What is the Philippine Qualifications 

Framework (PQF)? 
 

It is  a national policy, describes the levels of educational 
qualifications and sets the standards for qualification outcomes. 

 

A quality assured national system for the development, 
recognition and award of qualifications based on standards of 
knowledge, skills and values acquired in different ways and 
methods by learners and workers. 
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THE PHLIPPINE QUALIFICATIONS 

FRAMEWORK 
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8-LEVEL QUALIFICATIONS  

DESCRIPTORS  

 

Defined in terms of 3 DOMAINS  

 1. knowledge, skills and values (The kind of knowledge, 

   skills and values involved) 

 2. application (The context in which the knowledge and                  

            skills are applied) 

 3. degree of independence (Refers to responsibility and  

 accountability) 



LEVEL 1 

KNOWLEDGE, SKILLS AND VALUES Knowledge and skills that are manual or concrete or practical and/or operational in 

focus. 

APPLICATION Applied in activities that are set in a limited range of highly familiar and predictable 

contexts; involve straightforward, routine issues which are addressed by following set 

rules, guidelines or procedures. 

DEGREE OF INDEPENDENCE In conditions where there is very close support, guidance or supervision; minimum 

judgment or discretion is needed. 

QUALIFICATION TYPE NATIONAL CERTIFICATE I      

Level 1 - Dental Laboratory Technology Services  

NC I 

LEVEL 2 

KNOWLEDGE, SKILLS AND VALUES Knowledge and skills that are manual, practical and/or operational in focus with a 

variety of options. 

APPLICATION Applied in activities that are set in a range of familiar and predictable contexts; involve 

routine issues which are identified and addressed by selecting from and following a 

number of set rules, guidelines or procedures.  

DEGREE OF INDEPENDENCE In conditions where there is substantial support, guidance or supervision; limited 

judgment or discretion is needed. 

QUALIFICATION TYPE NATIONAL CERTIFICATE II     

Level 2 - Dental Laboratory Technology Services (Fixed Dentures/ Restorations) 

Level 2- Dental Laboratory Technology Services (Removable Dentures/ Appliances) 

NC II 



LEVEL 4 

KNOWLEDGE, SKILLS AND 

VALUES 

Knowledge and skills that are mainly theoretical and/or abstract with significant depth in one or 

more areas; contributing to technical solutions of a non-routine or contingency nature; evaluation 

and analysis of current practices and the development of new criteria and procedures. 

APPLICATION Applied in activities that are set in range of contexts, most of which involve a number of unfamiliar 

and/or unpredictable aspects; involve largely non-routine issues which are addressed using 

guidelines or procedures which require interpretation and/or adaptation. 

DEGREE OF INDEPENDENCE Work involves some leadership and guidance when organizing activities of self and others 

QUALIFICATION TYPE NATIONAL CERTIFICATE IV 

Level 4 - Dental  Technology NC IV 

Level 4 - Dental  Hygiene NC IV 

 

LEVEL 3 

KNOWLEDGE, SKILLS AND  

VALUES 

Knowledge and skills that are a balance of theoretical and/or technical and practical. 

Work involves understanding the work process, contributing to problem solving, and making 

decisions to determine the process, equipment and materials to be used. 

APPLICATION Applied in activities that are set in contexts with some unfamiliar or unpredictable aspects; involve 

routine and non-routine issues which are identified and addressed by interpreting and/or applying 

established guidelines or procedures with some variations.  

DEGREE OF INDEPENDENCE Application at this level may involve individual responsibility or autonomy, and/or may involve 

some responsibility for others.  Participation in teams including team or group coordination.  

QUALIFICATION TYPE NATIONAL CERTIFICATE III 

Level 3 - Dental Laboratory Technology Services  

NC III 

 



LEVEL 5 

KNOWLEDGE, SKILLS AND 

VALUES 

Knowledge and skills that are mainly theoretical and/or abstract with significant depth in some areas 

together with wide-ranging, specialized technical, creative and conceptual skills. 

Perform work activities demonstrating breadth, depth and complexity in the planning and initiation of 

alternative approaches to skills and knowledge applications across a broad range of technical and/or 

management requirements, evaluation and coordination.  

APPLICATION Applied in activities that are supervisory, complex and non-routine which require an extensive 

interpretation and/or adaptation/ innovation. 

DEGREE OF INDEPENDENCE In conditions where there is broad guidance and direction, where judgment is required in planning 

and selecting appropriate equipment, services and techniques for self and others. 

Undertake work involving participation in the development of strategic initiatives, as well as personal 

responsibility and autonomy in performing complex technical operations or organizing others 

QUALIFICATION TYPE DIPLOMA 

Level 5 - Diploma 

 

LEVEL  

6 

KNOWLEDGE, SKILLS AND 

VALUES 

Graduates at this level can demonstrate broad and coherent knowledge and skills in their respective 

fields of study for professional/creative  work , innovations, and lifelong learning 

APPLICATION Application in professional/creative work  research and innovation in a specialized field of discipline 

and/or further  study  

DEGREE OF INDEPENDENCE Some (Substantial) degree of independence and/or in teams of related fields  with minimal 

supervision   

QUALIFICATION TYPE Baccalaureate Degree 

Level 6 - Doctor of Dental Medicine 



LEVEL 7 

KNOWLEDGE, SKILLS AND 

VALUES 

Graduates at this level can demonstrate advanced knowledge and skills in a specialized or a 

multi-disciplinary field of study for professional practice,  creative work, self-directed research 

and/or lifelong learning 

APPLICATION Applied in professional/ creative work research or innovation  that requires self-direction and/or 

leadership in a specialized or multi-disciplinary professional work/research 

DEGREE OF INDEPENDENCE Substantial (High) degree of independence that involves exercise of leadership and initiative in 

individual work or in teams of multidisciplinary field 

QUALIFICATION TYPE Post-Baccalaureate Program 

Level 7 -Master of Science in Dentistry  / Fellow of a PRC Accredited Dental Specialty Society 

 

LEVEL 8 

KNOWLEDGE, SKILLS AND 

VALUES 

Graduates at this level demonstrate highly advanced systematic knowledge and skills in a highly 

specialized and/or complex multi-disciplinary field of learning for complex research, creative 

work and or professional practice and leadership for the advancement of  learning and 

development of innovations 

APPLICATION Applied for  professional leadership for innovation, research and/or development management  

in highly specialized or multi-disciplinary field  

DEGREE OF INDEPENDENCE High degree of (Full) independence and/or in teams of multi-disciplinary and more complex 

setting that demands leadership for creativity and strategic value added. Significant level of 

expertise-based autonomy and accountability  

QUALIFICATION  Doctoral Degree and Post-Doctoral Programs 

Level 8 - Ph.D. in Dentistry or related Doctoral Degrees in Dentistry / Diplomate of a  

PRC Accredited Dental Specialty Society 

 

 



The Philippine Education System 

K 
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Information and Guidelines 



Pathways and Equivalencies 
 

FUNCTIONS  

  

1. Establishes equivalency pathways and  

equivalency system for seamless education  

transfer and/or progression between education  

levels corresponding to the PQF levels;  

2. Develops a National System of Credit 

Transfer;  

3. Facilitates the enhancement and adoption of  

the Ladderized Education Program consistent  

with the PQF  

  



International Alignment 
Functions: 

 Conduct researches/ studies for 
comparability/ benchmarking of Philippine 
qualifications with other countries and 
regional/ international groupings; 

 Coordinate with professional organizations 
in the pursuit of mutual recognition 
arrangements/agreements 



Next Steps 
• Review and revision of the Policies, 

Standards and Guidelines (PSGs) to  

transform the current PSGs into an 

outcomes-based format; 

• The Technical Panels/Committees for 

each discipline will prescribe the 

competencies required for each 

program; 

• Review and revision of the Training 

Regulations to realign them with the new 

descriptors in technical skills 

development 



Next Steps 
• Harmonization of the pertinent K to 12 

curriculum with the new descriptors; 

• Alignment of licensure examinations  

• Continuing consultations with industry; 

and 

• Advocacy and public hearings to be 

conducted at the regional levels 



Next Steps for PRC 

Review the framework and content 

of the licensure examinations of 

each of the professions 

Quality Assurance 

Aligns with the 3 domains 

of PQF 
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With transparent 

system/process 
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here and abroad 

Review the guidelines in the 

accreditation, monitoring, evaluation 

system and implementation of CPE 

Providers and Programs 



ASEAN Qualifications Reference 

Framework (AQRF) 
   BACKGROUND 

 May 2010, Manila: 1st AANZFTA Joint Committee 

Meeting considered the draft of the concept proposal for 

the ASEAN Qualifications Reference Framework 

 

 GOVERNANCE 

 Creation of Task Force for the AQRF 

 Chair: PRC Chairperson Teresita R. Manzala 



ASEAN Qualifications Reference 

Framework (AQRF 
SCOPE 

 A common reference framework 

 Function: translation device 

 Comparison of qualifications across participating AMS 

 Covers senior schooling, TVET and higher education 

 PURPOSE: To enable comparisons of qualifications across 

countries that will: 

1.Support recognition of qualifications 

2.Facilitate lifelong learning 

3.Promote and encourage credit transfer and learner mobility 

4.Promote worker mobility 



ASEAN Qualifications Reference 

Framework (AQRF) 
PRINCIPLES 

 Voluntary in nature 

 Neutral influence on NQF’s 

 Provide support and enhance each country’s NQF 



ASEAN Qualifications Reference 

Framework (AQRF) 
 STRUCTURE: Learning Outcomes 

 Based on descriptors of levels of complexity of learning 

outcomes 

 Facilitate comparisons and links 

STRUCTURE: Levels 

 Eight levels 

 Based upon a hierarchy of complexity of learning 

outcomes 



ASEAN Qualifications Reference 

Framework (AQRF) 
STRUCTURE: Domains 

Three domains 

1.Knowledge and Skills 

2.Application (context) 

3.Responsibility and accountability 



MALAYSIA 

SINGAPORE 

INDONESIA 

PHILIPPINES LAOS 

VIETNAM 

National Qualifications Framework 

of the ASEAN Member States 



NQF’s Levels  
          COUNTRY    NUMBER OF LEVELS 

 

      PHILIPPINES 

 

                   8 

 

      THAILAND 

 

                   9 

 

      MALAYSIA 

 

                   8 

 

      INDONESIA 

 

                   9 

 

      BRUNEI 

 

                   8 

 

      CAMBODIA 

 

                   8 

 

      AUSTRALIA 

 

                  10 

 

      NEW ZEALAND 

 

                  10 
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Conceptual Framework 
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   MOBILITY OF PROFESSIONALS 

                                           

        COMPETITIVENESS OF FILIPINO PROFESSIONALS  

PQF AQRF ASEAN MRA ASEAN MRA AQRF 



Thank you 


